
 

 

OSHTEMO CHARTER TOWNSHIP BOARD 
7275 West Main Street 
Kalamazoo, MI 49009 

 
April 26th, 2022 

 
Refer to www.oshtemo.org home page for Virtual Meeting Information 

 
FIRE CHIEF RETIREMENT PUBLIC RECEPTION 

5:00 – 6:00  
 

REGULAR MEETING 
6:00 P.M. 
AGENDA 

 
 

1. Call to Order  
2. Pledge of Allegiance 
3. Public Comment on Non-Regular Session Items 
 
WORK SESSION ITEMS 
4. Fire Chief - Retirement Thank You 

5. Consideration of Employee Benefit Ordinance – First Reading  

6. Other Updates & Business 

 
REGULAR SESSION ITEMS – 7:15 P.M. 
 
7. Consent Agenda 

a. Approve Minutes April 12th, 2022 Regular Meeting 
b. Receipts & Disbursements Report 
c. Update on Capital Purchase  
d. ZBA Alternate Member Appointment  

 
BREAK (Move to tables)  
 
8. Discussion on Township ARPA Funds  

9. Public Comment 

10. Board Member Comments 

11. Adjournment 

 

 

 

 



Policy for Public Comment 
Township Board Regular Meetings, Planning Commission & ZBA Meetings 

All public comment shall be received during one of the following portions of the Agenda of an open meeting:  

a. Citizen Comment on Non-Agenda Items or Public Comment – while this is not intended to be a forum for dialogue
and/or debate, if a citizen inquiry can be answered succinctly and briefly, it will be addressed or it may be delegated
to the appropriate Township Official or staff member to respond at a later date. More complicated questions can be
answered during Township business hours through web contact, phone calls, email (oshtemo@oshtemo.org), walk-
in visits, or by appointment.

b. After an agenda item is presented by staff and/or an applicant, public comment will be invited.
At the close of public comment there will be Board discussion prior to call for a motion. While comments that include
questions are important, depending on the nature of the question, whether it can be answered without further
research, and the relevance to the agenda item at hand, the questions may not be discussed during the Board
deliberation which follows.

Anyone wishing to make a comment will be asked to come to the podium to facilitate the audio/visual capabilities 
of the meeting room.  Speakers will be invited to provide their name, but it is not required.   

All public comment offered during public hearings shall be directed, and relevant, to the item of business on which 
the public hearing is being conducted.  Comment during the Public Comment Non-Agenda Items may be directed to 
any issue. 

All public comment shall be limited to four (4) minutes in duration unless special permission has been granted in 
advance by the Supervisor or Chairperson of the meeting.  

Public comment shall not be repetitive, slanderous, abusive, threatening, boisterous, or contrary to  the orderly 
conduct of business.  The Supervisor or Chairperson of the meeting shall terminate any public comment which does 
not follow these guidelines.  

(adopted 5/9/2000) 

(revised 5/14/2013) 

(revised 1/8/2018)

Questions and concerns are welcome outside of public meetings during Township Office hours through phone 
calls, stopping in at the front desk, by email, and by appointment. The customer service counter is open from 
Monday-Thursday 8:00 am- 5:00 pm, and on Friday 8:00 am-1:00 pm. Additionally, questions and concerns are 
accepted at all hours through the website contact form found at www.oshtemo.org, email, postal service, and 
voicemail. Staff and elected official contact information is provided below. If you do not have a specific person to 
contact, please direct your inquiry to oshtemo@oshtemo.org and it will be directed to the appropriate person.   

Oshtemo Township 

Board of Trustees 

Supervisor   
 Libby Heiny-Cogswell  216-5220      libbyhc@oshtemo.org  

Clerk   
Dusty Farmer   216-5224       dfarmer@oshtemo.org   

Treasurer   

Clare Buszka 

Trustees   

Kristin Cole

Zak Ford  

Kizzy Bradford

216-5260       cbuszka@oshtemo.org

372-2275 cbell@oshtemo.org

375-4260   kcole@oshtemo.org

271-5513     zford@oshtemo.org

375-4260     kbradford@oshtemo.org

Township Department Information 
Assessor: 

Kristine Biddle 216-5225  assessor@oshtemo.org

Fire Chief: 

Mark Barnes 375-0487  mbarnes@oshtemo.org

Ordinance Enf: 

Rick Suwarsky  216-5227   rsuwarsky@oshtemo.org
Parks Director: 

Karen High 216-5233   khigh@oshtemo.org
     Rental Info      216-5224   oshtemo@oshtemo.org

Planning Director: 

Iris Lubbert 216-5223    ilubbert@oshtemo.org

Public Works: 

Marc Elliott 216-5236    melliott@oshtemo.org

Cheri L. Bell

mailto:oshtemo@oshtemo.org
http://www.oshtemo.org/
mailto:oshtemo@oshtemo.org
mailto:libbyhc@oshtemo.org
mailto:dfarmer@oshtemo.org
mailto:ncoshtwp@oshtemo.org
mailto:dboshtwp@oshtemo.org
mailto:%20%20%20%20%20deverett@oshtemo.org
mailto:zford@oshtemo.org
mailto:khudok@oshtemo.org
mailto:assessor@oshtemo.org
mailto:mbarnes@oshtemo.org
mailto:rsuwarsky@oshtemo.org
mailto:khigh@oshtemo.org
mailto:oshtemo@oshtemo.org
mailto:jjohnston@oshtemo.org
mailto:melliott@oshtemo.org


Zoom Instructions for Participants 
 

Before a videoconference: 

1. You will need a computer, tablet, or smartphone with a speaker or headphones. You will have 
the opportunity to check your audio immediately upon joining a meeting. 

2. If you are going to make a public comment, please use a microphone or headphones with a 
microphone to cut down on feedback, if possible. 

3. Details, phone numbers, and links to videoconference or conference call are provided below. 
The details include a link to “Join via computer” as well as phone numbers for a conference call 
option. It will also include the 11-digit Meeting ID. 

 
To join the videoconference: 

1. At the start time of the meeting, click on this link to join via computer. You may be 
instructed to download the Zoom application. 

2. You have an opportunity to test your audio at this point by clicking on “Test Computer Audio.” 
Once you are satisfied that your audio works, click on “Join audio by computer.” 

 
You may also join a meeting without the link by going to join.zoom.us on any browser and entering this 
Meeting ID: 891 6003 6549 

 
If you are having trouble hearing the meeting or do not have the ability to join using a computer, tablet, or 
smartphone then you can join via conference call by following instructions below. 

 
To join the conference by phone: 

1. On your phone, dial the teleconferencing number: 1-929-205-6099 
2. When prompted using your touchtone (DTMF) keypad, enter the Meeting ID number: 

891 6003 6549# 
 

Participant controls in the lower-left corner of the Zoom screen: 
 

Using the icons at the bottom of the Zoom screen, you can (some features will be locked to participants during 
the meeting): 

• Participants – opens a pop-out screen that includes a “Raise Hand” icon that you may use to 
raise a virtual hand. This will be used to indicate that you want to make a public comment. 

• Chat – opens pop-up screen that allows participants to post comments during the 
meeting. 

 

If you are attending the meeting by phone, to use the “Raise Hand” feature press *9 on your 
touchtone keypad. 

 

Public comments will be handled by the “Raise Hand” method as instructed above within Participant Controls. 
 

Closed Caption: 

 
   
 Turn on Closed Caption: 

Using the icons at the bottom of the Zoom screen: 
1. Click on the “Live Transcription” button. 
2. Then select “Show Subtitle”. 

https://us02web.zoom.us/j/89160036549
https://join.zoom.us/


 

Township Attorney’s Office 
7275 W. Main Street  

Kalamazoo, MI 49009 
(269) 375-7195 

  

                                                                                                                             

MEMORANDUM 
Date:  April 18, 2022 

To:    Township Board 

From:  Legal Department 

Subject: Repeal of Township Ordinances 275, 408, 409, 410, and 411 and Amendment of 
Ordinance No.  407 

__________________________________________________________________ 
 
OBJECTIVE: 

To repeal of Township Ordinances 275, 408, 409, 410, and 411 and revise Ordinance No.  407 to 
include all benefits as the Township’s “Employee Benefits Ordinance”. 

BACKGROUND: 

During the revision of the Employee Handbook, some inconsistencies were discovered between 
the current Township Ordinances governing employee benefits, the terms of the Handbook, and 
the Township’s practices. The HR Board Work Group determined that the Pension Plan Ordinance 
should be revised to reflect some of these changes. However, in reviewing the Pension Plan 
Ordinance, it became clear that additional duplication exists, unnecessarily, within the existing 
Township Ordinances governing employee benefits (while some benefits are not currently covered 
by the ordinances at all- e.g., vision insurance).  

The Township currently has six separate Ordinances to cover employee benefits: 

 Pension Plan Ordinance No. 275 (last revised 2012) 

 Fringe Benefits Ordinance No.  407 (last revised 2017) 

 Health Insurance Plan Ordinance No. 408 (last revised 2012) 

 Life and Dismemberment Insurance Ordinance No. 409 (last revised 2015) 

 Short and Long Term Disability Income Plan Ordinance No. 410 (last revised 2001) 

 Dental Insurance Plan Ordinance No. 411 (last revised 2012) 

Accordingly, a total revision of these existing Ordinances into one, more comprehensive, 
Ordinance was presented to the HR Board Work Group for consideration. After some additional 
revisions, the proposed new Employee Benefits Ordinance was accepted by the HR Board Work 
Group for submission to the Township Board for first reading. Revising the Ordinance(s) is 
important to allow the Employee Handbook revisions (which are based off the Ordinances) to 
continue to move forward. 



 

Township Attorney’s Office 
7275 W. Main Street  

Kalamazoo, MI 49009 
(269) 375-7195 

  

INFORMATION PROVIDED: 

A redline and clean copy of the revised ordinance (along with the originals) are attached for the 
Board’s review and consideration. 

STATEMENT OF REQUESTED BOARD ACTION: 

My recommendation is that the Board accept the amendment to Ordinance No. 407 (repealing Ordinances 

275, 408, 409, 410, and 411) to create a single “Employee Benefits Ordinance” for second reading. 

 



�����������	�
� �
�������
��
���������������
������������������ 
�!�����"��#��


�����$���
����!�$�
�������
�%���
�����
��&��#��$���'(������)	 )�*

+,-.�/01/012000�3�+456785�+9,5�8-:75,5;4<=>?�@A?�BCD�E>AFGH>I�EJKJLG�BCM�NOON;PQRSQRTU/01200/�3�.VRWS2/01200X�3�,YRZP[VR\2/012001�3�+S[TPQT�]P̂S[S_2/01200̀�3�;PQR[VaYbPQ2/01200c�3�dSTbQe2/01200f�3�dgWV_VR\�Ph�i[VP[�iWgQT2/01200j�3�-Sb[SkSQR2/01200l�3�4mS]b̂S�_gRS�gQ_�[SiSgW2�/01200/�3�.VRWS26S]2�72nopL�A=>pqrqsH�Lortt�uH�vqAwq�rq>�spGH>�rL�GoH�x<LoGHyA�zor=GH=�nAwqLopF�{H|qH>�zAqG=puJ}Aq�~HqLpAq�~trq�rq>{H�H==H>�zAyFHqLr}Aq�~trq�<=>pqrqsH?x�EyHq>H>I�<=>?�@A?�D�OM����M�NB�NC�B��O��<=>?�@A?�D��M����M�N��O�B�NB�/01200X�3�,YRZP[VR\26S]2�772~J=LJrqG�GA�~Jutps�EsG�CC�A��NO�OM�rq>�rL�ryHq>H>M�uHpqK��z���N?NN�u��<LoGHyA�zor=GH=�nAwqLopF�oH=Hu��s=HrGHL�rq>HLGrutpLoHL�r�{H|qH>�zAqG=puJ}Aq�~HqLpAq�~trq�rq>�r�{H�H==H>�zAyFHqLr}Aq�~trq�F=AK=ry��A=�GoH�FHqLpAqpqK�A��pGLA�sH=L�rq>�HyFtA�HHLM�rq>��A=�LJso�FJ=FALHLM�Lortt�rJGoA=p�H�u��=HLAtJ}Aq�GoH�nAwqLopF��JFH=�pLA=�rq>�GoH�nAwqLopFztH=v�GA�sAqG=rsG�u��yHrqL�A��rq�E>AF}Aq�EK=HHyHqGM�pq�GoH�qryH�A��GoH�nAwqLopF��Ar=>M�wpGo�rq��sAyFrq��rJGoA=p�H>GA�G=rqLrsG�LJso�uJLpqHLL�wpGopq�GoH��GrGH�A���psopKrq��A=�rqqJp}HL�A=�FHqLpAqL?�EyHq>H>I�<=>?�@A?�D�OM�����M�NB�NC�B��O��<=>?�@A?�D��M�����M�N��O�B�NB�/012001�3�+S[TPQT�]P̂S[S_26S]2�7772noH�{H|qH>�zAqG=puJ}Aq�~HqLpAq�~trq�A=�{H�H==H>�zAyFHqLr}Aq�~trq�s=HrGH>M�HLGrutpLoH>�rq>�sAqG=rsGH>��A=�Jq>H=�GopL<=>pqrqsH�Lortt�sA�H=�Hrso�FH=LAq�wpGopq�GoH��AttAwpqK�strLLHL�A��A�sprtL�rq>�HyFtA�HHLIE?�{H|qH>�zAqG=puJ}Aq�~HqLpAq�~trq?nAwqLopF�<�sprtLI��JFH=�pLA=M�ztH=vM�n=HrLJ=H=?�yFtA�HHLI��Jtt�}yHM�Fr=G�}yHM�Aq�srtt�|=H|KoGH=L?�?�{H�H==H>�zAyFHqLr}Aq�~trq?nAwqLopF�<�sprtLI��JFH=�pLA=M�ztH=vM�n=HrLJ=H=M�nAwqLopF�n=JLGHH?�yFtA�HHLI��Jtt�}yHM�Fr=G�}yHM�Aq�srtt�|=H|KoGH=L?�EyHq>H>I�<=>?�@A?�D�OM������M�NB�NC�B��O��<=>?�@A?�D��M������M�N��O�B�NB�



�����������	�
� �
�������
��
���������������
������������������ 
�!�����"��#��


�����$���
����!�$�
�������
�%���
�����
��&��#��$���'(������)	 ��*

+,-.,,/�0�12345678923.:;<.�=>.?@�ABCDEFG�HCIJDEJ�KGLMBCNO�BCIPP�IMMQIPPR�SGMDJNTQDE�I�OEJSEMDIUE�GV�EISC�GWSNIPXB�IMYZGJ�EFOPGREEXB�IMMQIPSGFOEMBI[GM\�IB�YE]MEY�IMY�BED�VGJDC�NM�DCE�?YGO[GM�?UJEEFEMD�VGJ�DCE�̂E]MEY�HGMDJNTQ[GM�_EMBNGM�_PIM�VGJ�EISCOEJBGM�LNDCNM�DCE�SPIBB�GV�GWSNIPB�IMY�EFOPGREEB�EMQFEJIDEY�NM�̀aHKbAc�bbb@?@�defg@ffg�?@h�CEJEGV@�̀QSC�SGMDJNTQ[GMBBCIPP�TE�BESQJEY�VJGF�DCE�iEMEJIP�jQMY�GV�DCE�KGLMBCNO@�aISC�OEJBGM�NB�IPBG�IPPGLEY�DG�FIkE�MGMlYEYQS[TPESGMDJNTQ[GMB\�IMY�DCE�KGLMBCNO�KJEIBQJEJ�NB�CEJETR�IQDCGJNmEY�DG�YEYQSD�DCE�BIFE�VJGF�EISC�OEJBGMXB�OIR\�BIPIJR�GJSGFOEMBI[GM�IMY�DG�IOOPR�DCE�BIFE�DG�BQSC�OEJBGMXB�JEBOGMBNTNPNDR@�?PP�MGMlYEYQS[TPE�SGMDJNTQ[GMB�BCIPP�TE�PNFNDEYIB�BED�VGJDC�NM�DCE�?YGO[GM�?UJEEFEMD�LNDC�DCE�SGMDJIS[MU�SGFOIMR@n@�aISC�GWSNIP�YQJNMU�CNBZCEJ�DEJF�GV�GWSE�GJ�EFOPGREE�LCG�NB�EFOPGREY�GM�DCE�EoES[pE�YIDE�GV�DCE�̂E]MEYHGMDJNTQ[GM�_EMBNGM�_PIM�BCIPP�TE�EPNUNTPE�VGJ�SGpEJIUE�GM�DCID�YIR�OJGpNYEY�CEZBCE�DCEM�FEEDB�DCE�EPNUNTNPNDRJEqQNJEFEMDB�GV�DCE�?YGO[GM�?UJEEFEMD@H@�jGJ�DCE�̂EVEJJEY�HGFOEMBI[GM�_PIM\�EISC�OEJBGM�LNDCNM�DCE�SPIBB�GV�GWSNIPB�IMY�EFOPGREEB�EMQFEJIDEY�NM�̀aHKbAcbbb@n@�defg@ffg�n@h�BCIPP�TE�IPPGLEY�DG�FIkE�I�SGMDJNTQ[GM\�IMY�DCE�KGLMBCNO�KJEIBQJEJ�NB�CEJETR�IQDCGJNmEY�DG�YEYQSDDCE�BIFE�VJGF�EISC�OEJBGMXB�OIR\�BIPIJR�GJ�SGFOEMBI[GM�IMY�DG�IOOPR�DCE�BIFE�DG�EISC�OEJBGMXB�JEBOGMBNTNPNDR@�?PPSGMDJNTQ[GMB�BCIPP�TE�PNFNDEY�IB�BED�VGJDC�NM�DCE�?YGO[GM�?UJEEFEMD�LNDC�DCE�SGMDJIS[MU�SGFOIMR@@̂�?MR�OEJBGM�YEBNJNMU�MGD�DG�TE�BG�SGpEJEY�TR�ENDCEJ�_PIM�BCIPP�UNpE�LJNrEM�MG[SE�DG�DCE�KGLMBCNO�HPEJk�DCID�CEZBCEYEBNJEB�MGD�DG�TE�SGpEJEY\�IMY�NV�DCE�MG[SE�NB�JESENpEY�TEVGJE�DCE�OEJBGM�CIB�TESGFE�SGpEJEY�QMYEJ�DCE�?YGO[GM?UJEEFEMD\�CEZBCE�BCIPP�MGD�TE�SGpEJEY�DCEJEQMYEJ@�bV�DCE�MG[SE�NB�JESENpEY�IsEJ�DCE�NMYNpNYQIP�CIB�TESGFE�SGpEJEY\CNBZCEJ�SGpEJIUE�QMYEJ�DCE�?YGO[GM�?UJEEFEMD�BCIPP�SEIBE�IB�OJGpNYEY�VGJ�NM�DCE�?YGO[GM�?UJEEFEMD@t?FEMYEYu�AJY@�cG@�vfw\�x�by\�ezle{lzffw|�AJY@�cG@�vg}\�x�by\�eflwlzfez~+,-.,,��0�>;�93�.:;<.�>.aISC�OEJBGM�SGpEJEY�QMYEJ�DCE�̂E]MEY�HGMDJNTQ[GM�_EMBNGM�_PIM�GJ�DCE�̂EVEJJEY�HGFOEMBI[GM�_PIM�BCIPP�CIpE�I�pEBDEYJNUCD�GJ�NMDEJEBD�NM�BQSC�_PIM�GJ�_PIMB�IB�BED�VGJDC�TR�DCE�KGLMBCNO�nGIJY�NM�DCE�?YGO[GM�?UJEEFEMD�IOOJGpEY�TRKGLMBCNO�nGIJY�JEBGPQ[GM@t?FEMYEYu�AJY@�cG@�vfw\�x�y\�ezle{lzffw|�AJY@�cG@�vg}\�x�y\�eflwlzfez~+,-.,,��0�>��6�64��2���5625����3�.:;<.�>=.KCE�ABCDEFG�HCIJDEJ�KGLMBCNO�nGIJY�CEJETR�JI[]EB�IMY�SGM]JFB�DCE�pIPNYNDR�GV�IMR�IMMQNDR\�YE]MEY�SGMDJNTQ[GMOEMBNGM�OPIM�GJ�YEVEJJEY�SGFOEMBI[GM�OPIM�NM�E�NBDEMSE�GM�DCE�EoES[pE�YIDE�GV�DCNB�AJYNMIMSE@t?FEMYEYu�AJY@�cG@�vfw\�x�yb\�ezle{lzffw|�AJY@�cG@�vg}\�x�yb\�eflwlzfez~+,-.,,��0��;95;�;34.:;<.�>==.cGJFIP�JE[JEFEMD�BCIPP�TE�EBDITPNBCEY�OQJBQIMD�DG�DCE�IOOPNSITPE�?YGO[GM�?UJEEFEMDtB~�IOOJGpEY�TR�KGLMBCNO�nGIJYJEBGPQ[GM�NM�SGFOPNIMSE�LNDC�IPP�BDIDE�IMY�VEYEJIP�PILB@t?FEMYEYu�AJY@�cG@�vfw\�x�ybb\�ezle{lzffw|�AJY@�cG@�vg}\�x�ybb\�eflwlzfez~+,-.,,��0���;<9�;���4;��3��5;�;��.:;<.�>===.KCNB�AJYNMIMSE�BCIPP�DIkE�EoESD�cGpEFTEJ�zf\�zfez\�IMY�TE�NFOPEFEMDEY�NM�ISSGJYIMSE�LNDC��NSCNUIM�PIL@�?PPAJYNMIMSEB�GJ�OIJDB�GV�AJYNMIMSEB�NM�SGM�NSD�CEJELNDC�IJE�CEJETR�JEOEIPEY@t?FEMYEYu�AJY@�cG@�vfw\�x�ybbb\�ezle{lzffw|�AJY@�cG@�vg}\�x�ybbb\�eflwlzfez~
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+,-.,,/�0�123456738.+,-.,,9�0�:;6<5=<�>5?;6;@.+,-.,,A�0�B5=367C2D5=.+,-.,,E�0�FGH7@738�5I�J6756�JHG=<.+,-.,,-�0�KL;>D?;�@G3;�G=@�6;J;GH.�+,-.,,+�0�M73H;.N;>.�O.PQRS�TUVRWXWYZ�SQX[[�\Z�]Ŵ_W�XWV�YR̀ZV�XS�̀QZ�aTSQ̀Zb̂ �cQXÙZU�P̂_WSQRd�eZX[̀Q�fWSgUXWYZ�h[XW�TUVRWXWYZia+,-.,,/�0�123456738.N;>.�OO.hgUSgXẀ�̀̂ �hg\[RY�jỲ�kk�̂l�mnonp�XS�XbZWVZVp�\ZRWq�rcs�tmimmu\p�TSQ̀Zb̂ �cQXÙZU�P̂_WSQRd�QZUZ\v�YUZX̀ZS�XWVZS̀X\[RSQZS�X�QZX[̀Q�RWSgUXWYZ�d[XW�̀̂�RWSgUZ�R̀S�̂wYZUSp�Zbd[̂vZZS�XWV�VZdZWVZẀSp�XWV�l̂U�SgYQ�dgUd̂SZSp�X[Ŝ�QZUZ\vXg̀Q̂URxZS�̀QZ�P̂_WSQRd�ygdZUzRŜU�XWV�̀QZ�P̂_WSQRd�c[ZU]�̀̂�ŶẀUXỲp�RW�̀QZ�WXbZ�̂l�̀QZ�P̂_WSQRd�{̂XUVp�_R̀Q�XWvŶbdXWv�Xg̀Q̂URxZV�̀̂�̀UXWSXỲ�SgYQ�\gSRWZSS�_R̀QRW�̀QZ�ỳX̀Z�̂l�rRYQRqXWi|jbZWVZV}�TUVi�~̂i���tp���fp�mu�n��um����ZY�zZ�̂W}�mu�mn��umk+,-.,,9�0�:;6<5=<�>5?;6;@.N;>.�OOO.PQZ�eZX[̀Q�fWSgUXWYZ�h[XW�ZS̀X\[RSQZV�XWV�ŶẀUXỲZV�l̂U�gWVZU�̀QRS�TUVRWXWYZ�SQX[[�dÛzRVZ�̀QZ�l̂[[̂_RWq�Y[XSSZS�̂lŵYZUS�XWV�Zbd[̂vZZS�_R̀Q�̀QZ�l̂[[̂_RWq�\ZWZ�̀Siji�eZX[̀Q�fWSgUXWYZ�ĉzZUXqZi�PQZ�l̂[[̂_RWq�SQX[[�\Z�dÛzRVZV�QZX[̀Q�RWSgUXWYZ�ŶzZUXqZ�_QR[Z�XW�̂wYZU�̂U�Zbd[̂vZZ�̂lQ̀Z�P̂_WSQRd}P̂_WSQRd�TwYZUS}�ygdZUzRŜUp�c[ZU]p�PUZXSgUZUi�bd[̂vZZS}��g[[��bZ��bd[̂vZZSi{i��Z�UZZ�eZX[̀Q�{ZWZ�̀Si�PQZ�l̂[[̂_RWq�SQX[[�\Z�dÛzRVZV�XW�XWWgX[�ŶẀUR\g�̂W�̀̂ �X��Z�UZZ�eZX[̀Q�cXUZ��Z�WZVĉẀUR\g�̂W�h[XW}P̂_WSQRd�TwYZUS}�ygdZUzRŜUp�c[ZU]p�PUZXSgUZUi�bd[̂vZZS}��g[[��bZ��bd[̂vZZSici��[RqR\R[R̀v�hUR̂U�̀̂�~̂zZb\ZU��mp��um�i�PQ̂SZ�Z[RqR\[Z�l̂U�UZ�UZZ�QZX[̀Q�\ZWZ�̀S�dUR̂U�̀̂�~̂zZb\ZU��mp��um�p�SQX[[�\ZUZRb\gUSZV�l̂U�bZVRYX[p�VZẀX[�XWV�zRSR̂W�RWSgUXWYZ�dUZbRgbS�l̂U�̀QZbSZ[zZS�̂U�l̂U�̀QZRU�Sd̂gSZ�|VgURWq�̀QZZbd[̂vZZ�S�[RlZ�bZ��gd�̀̂�XW�XWWgX[�SZ̀�Xb̂ gẀ�VZ̀ZUbRWZV�gWVZU�y�cPfT~�f���mu�iuut�i��UXWVlX̀QZUZV�dXU�YRdXẀSZ[ZY�Wq�̀QRS�ŶzZUXqZ�XUZ�Ŵ �̀Z[RqR\[Z�̀̂�dXU�YRdX̀Z�RW�̀QZ��Z�WZV�ĉẀUR\g�̂W�h[XWi|jbZWVZV}�TUVi�~̂i�t�kp�m������uu���TUVi�~̂i�tttp���mu��uut��TUVi�~̂i�tnop�m�����uuo��TUVi�~̂i��m�p���fp�t�m���umu�TUVi�~̂i���tp���ffp�mu�n��um��+,-.,,A�0�B5=367C2D5=.N;>.�OF.ji�PQZ�TSQ̀Zb̂ �cQXÙZU�P̂_WSQRd�{̂XUV�SQX[[�VZ̀ZUbRWZ�̀QZ�UZSdZY�zZ�dZUYZẀ�SQXUZS�_QRYQ�TSQ̀Zb̂ �cQXÙZU�P̂_WSQRdSQX[[�ŶẀUR\g̀Z�̀̂�̀QZ�dUZbRgb�l̂U�̀Q̂SZ�Z[RqR\[Z�̀̂�UZYZRzZ�QZX[̀Q�RWSgUXWYZi
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+,�-./012.34�/5266�7284�49437�2:41�754�3;<=64>;.�;?�@A�B2C/�;?�3;.>.0;0/�4<=6;C<4.7�=1;DEB4B�754�741</�;?�754E./012.34�=62.�52D4�F44.�/2>/G4B,H,�-?�=14<E0<�3;.71EF0>;.�E/�14I0E14B�?1;<�754�E.BEDEB026J�2.C�E.BEDEB026�B4/E1E.K�.;7�7;�F4�E./014B�;1�3;D414B�/5266�KED4L1EM4.�.;>34�7527�54�;1�/54�B;4/�.;7�B4/E14�7;�F43;<4�E./014B�;1�3;D414BJ�2.B�54�;1�/54�/5266�.;7�F4�E./014B�;13;D414B,N,�O54�P/574<;�H521741�O;L./5E=�+;21B�/5266�B4741<E.4�754�2..026�3;.71EF0>;.�754�O;L./5E=�LE66�<284�7;L21B�754Q4>144�R42675�H214�N4G.4B�H;.71EF0>;.�S62.�0.B41�TUHO-PV�---,�+�WXAY,AA@�+,Z,U,�O54�P/574<;�H521741�O;L./5E=�+;21B�/5266�B4741<E.4�754�2..026�14E<F01/4<4.7�?;1�14>144/[�<4BE326�E./012.34=14<E0</�0.B41�TUHO-PV�---,H�WXAY,AA@�H,Z,\]<4.B4B̂�P1B,�V;,�_@̀J�a�---J�XAbcbdAXdefghiggj�k�lmnopoqr�st�uvosv�unmwxiyz{i�liO54�P/574<;�H521741�O;L./5E=�+;21B�5414FC�12>G4/�2.B�3;.G1</�754�D26EBE7C�;?�2.C�542675�E./012.34�=62.�E.�4|E/74.34;.�754�4943>D4�B274�;?�75E/�P1BE.2.34,fghiggh�k�}~z{��z�pmqz�mwp�vzuzmniyz{i�l�iO5E/�P1BE.2.34�/5266�F4�4943>D4�;.�V;D4<F41�dAJ�dAXd,�]66�P1BE.2.34/�;1�=217/�;?�P1BE.2.34/�E.�3;.�E37�214�14=4264B,\]<4.B4B̂�P1B,�V;,�_@̀J�a�-�J�XAbcbdAXde�����fg�fg�iggg�k����}�������y�}��}��}�����y�����}�����P1B,�V;,�̀Ac�]B;=74B̂�T4=74<F41�X�J�dAAX�swqzwqx�fg�iggf�k��oqnzifg�igg��k���q�svoqrifg�igg��k��zvxswx�{s�zvzpifg�igg��k��swqvo���swifg�iggj�k�lmnopoqr�st�uvosv�unmwxifg�iggh�k�}~z{��z�pmqz�mwp�vzuzmni�fg�iggf�k��oqnziyz{i��iO5E/�P1BE.2.34�/5266�F4�8.;L.�2.B�3E74B�2/�754��P/574<;�H521741�O;L./5E=��E?4�2.B�NE/<4<F41<4.7�-./012.34�S62.P1BE.2.34,�fg�igg��k���q�svoqriyz{i���iS01/02.7�7;�S0F6E3�]37����;?�Xc�cJ�2.B�2/�2<4.B4BJ�F4E.K��H��̀X,XXAF���T]�_,X_c\�eJ�P/574<;�H521741�O;L./5E=5414FC�314274/�2.B�4/72F6E/54/�2�6E?4�2.B�BE/<4<F41<4.7�E./012.34�=62.�7;�E./014�E7/�;�341/�2.B�4<=6;C44/�2.B�?;1�/035=01=;/4/J�26/;�5414FC�2075;1E�4/�754�O;L./5E=�T0=41DE/;1�2.B�754�O;L./5E=�H6418�7;�3;.71237J�E.�754�.2<4�;?�754O;L./5E=�+;21BJ�LE75�2.C�3;<=2.C�2075;1E�4B�7;�712./237�/035�F0/E.4//�LE75E.�754�T7274�;?��E35EK2.,
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+,-.,,/�0�1234564�7582329.:27.�;;;.<=>�?@A>�BCD�D@EF>FG>HF>CI�J?BC�KH>BI>DL�>EIBG?@E=>D�BCD�KMCIHBKI>D�AMH�NCD>H�I=@E�OHD@CBCK>�E=B??�KMP>H�>BK=�J>HEMCQ@I=@C�I=>�AM??MQ@CR�K?BEE>E�MA�MSK>HE�BCD�>FJ?MT>>EUVN??WXF>�>FJ?MT>>EL�<MQCE=@J�YNJ>HP@EMHL�<MQCE=@J�Z?>H[L�<MQCE=@J�<H>BENH>HL�B??�JB@D�MCWKB??�\H>\R=I>HE]_̂F>CD>DU�OHD]�̀M]�abbL�c�dL�efWgWhfehi�OHD]�̀M]�ajkL�c�dL�kWhlWhfeam+,-.,,n�0�o56p3qrst56.:27.�;u._]�<=>�OE=I>FM�Z=BHI>H�<MQCE=@J�vHMBD�E=B??�D>I>HF@C>�I=>�H>EJ>KXP>�J>HK>CI�E=BH>E�Q=@K=�OE=I>FM�Z=BHI>H�<MQCE=@JE=B??�KMCIH@GNI>�IM�I=>�JH>F@NF�AMH�I=ME>�>?@R@G?>�IM�H>K>@P>�?@A>�BCD�D@EF>FG>HF>CI�@CENHBCK>]v]�dA�JH>F@NF�KMCIH@GNXMC�@E�H>wN@H>D�AHMF�I=>�@CD@P@DNB?L�BCT�@CD@P@DNB?�D>E@H@CR�CMI�IM�G>�@CENH>D�MH�KMP>H>D�E=B??�R@P>QH@x>C�CMXK>�I=BI�=>�MH�E=>�DM>E�CMI�D>E@H>�IM�G>KMF>�@CENH>D�MH�KMP>H>DL�BCD�=>�MH�E=>�E=B??�CMI�G>�@CENH>D�MHKMP>H>D]Z]�dCENHBCK>�E=B??�IB[>�>y>KI�Bz>H�I=>�KMFJ?>XMC�MA�bf�DBTE�MA�KMCXCNMNE�>FJ?MTF>CI�JHMP@D>D�I=>�I>HFE�MA�I=>@CENHBCK>�J?BC�=BP>�G>>C�EBXE\>D]_̂F>CD>DU�OHD]�̀M]�ajkL�c�ddL�kWhlWhfeam+,-.,,{�0�u|}q9qp~�5���3q53��}|64.:27.�u.<=>�OE=I>FM�Z=BHI>H�<MQCE=@J�vMBHD�=>H>GT�HBX\>E�BCD�KMC\HFE�I=>�PB?@D@IT�MA�BCT�?@A>�BCD�D@EF>FG>HF>CI�@CENHBCK>J?BC�@C�>�@EI>CK>�MC�I=>�>y>KXP>�DBI>�MA�I=@E�OHD@CBCK>]+,-.,,��0���27t82�9|p2�|69�32�2|}.:27.�u;.<=@E�OHD@CBCK>�E=B??�G>�>y>KXP>�MC�̀MP>FG>H�hfL�hfeh]�_??�OHD@CBCK>E�MH�JBHIE�MA�OHD@CBCK>E�@C�KMC�@KI�BH>�H>J>B?>D]_̂F>CD>DU�OHD]�̀M]�abbL�c�ddL�efWgWhfehm1����+,�+,�.,,,�0�:�������������0������;:��;�;���;�o����1���OHD]�̀M]�kef�_DMJI>DU�Y>JI>FG>H�elL�hffeo56p26p4�+,�.,,+�0��qp}2.+,�.,,��0��sp�53qp~.+,�.,,/�0�1234564�7582329.+,�.,,n�0�o56p3qrst56.+,�.,,{�0�u|}q9qp~�5���3q53��}|64.+,�.,,��0���27t82�9|p2�|69�32�2|}.�+,�.,,+�0��qp}2.:27.�;.
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,-./�012.34356�/-477�86�93:;3�432�5.<62�4/�<-6�=0/-<6>:�?-41<61�,:;3/-.@�A-:1<�432�B:3CD,61>�E./48.7.<F�G35:>6�H743012.34356I=JKLMKKN�O�PQRSTUVRWMXYZM�[[MH\1/\43<�<:�H\87.5�]5<�̂ �̂:_�̀abac�432�4/�4>63262c�86.3C�d?B�èÌ̀ f8g�dA]�hÌhaîjc�0/-<6>:�?-41<61�,:;3/-.@-6168F�5164<6/�432�6/<487./-6/�4�/-:1<�432�7:3CD<61>�2./48.7.<F�.35:>6�@743�432�@1:C14>�<:�.3/\16�.</�:k561/�4326>@7:F66/�432�_:1�/\5-�@\1@:/6/c�47/:�-6168F�4\<-:1.l6/�<-6�,:;3/-.@�A\@61m./:1�432�<-6�,:;3/-.@�?7619�<:�5:3<145<c�.3<-6�34>6�:_�<-6�,:;3/-.@�n:412c�;.<-�43F�5:>@43F�4\<-:1.l62�<:�<143/45<�/\5-�8\/.36//�;.<-.3�<-6�A<4<6�:_�d.5-.C43IJKLMKKo�O�pYUqTrq�ZTsYUYtMXYZM�[[[M,-6�/-:1<�432�7:3CD<61>�2./48.7.<F�.35:>6�@743�5164<62c�6/<487./-62�432�5:3<145<62�_:1�\3261�<-./�012.34356�/-477�5:m61645-�@61/:3�;.<-.3�<-6�_:77:;.3C�574//6/�:_�:k561/�432�6>@7:F66/u]I�A-:1<D<61>�2./48.7.<FI�]77�_\77�v>6�6>@7:F66/�6w57\2.3C�6765<62�:k5.47/InI�B:3CD<61>�2./48.7.<FI�]77�_\77�v>6�6>@7:F66/c�,:;3/-.@�A\@61m./:1c�,:;3/-.@�?7619�432�,:;3/-.@�,164/\161IJKLMKKx�O�yTrRUVzQ{TrMXYZM�[|M]I�,-6�0/-<6>:�?-41<61�,:;3/-.@�/-477�26<61>.36�<-6�16/@65vm6�@61563<�/-416/�;-.5-�0/-<6>:�?-41<61�,:;3/-.@�/-4775:3<1.8\<6�<:�<-6�@16>.\>�_:1�<-:/6�67.C.876�<:�1656.m6�2./48.7.<F�.3/\14356�5:m614C6InI�G_�@16>.\>�5:3<1.8\v:3�./�16}\.162�_1:>�<-6�.32.m.2\47c�43F�.32.m.2\47�26/.1.3C�3:<�<:�86�.3/\162�:1�5:m6162�/-477�C.m6;1.~63�3:v56�<-4<�-6�:1�/-6�2:6/�3:<�26/.16�<:�865:>6�.3/\162�:1�5:m6162c�432�-6�:1�/-6�/-477�3:<�86�.3/\162�:15:m6162I?I�G3/\14356�/-477�<496�6�65<�4�61�<-6�5:>@76v:3�:_��f�24F/�:_�5:3v3\:\/�6>@7:F>63<�@1:m.262�<-6�<61>/�:_�<-6.3/\14356�@743�-4m6�8663�/4v/�62IJKLMKK��O�|��VtVRW�T���UVTU����rqMXYZM�|M,-6�0/-<6>:�?-41<61�,:;3/-.@�n:412�-6168F�14v�6/�432�5:3�1>/�<-6�m47.2.<F�:_�43F�2./48.7.<F�@743�.3�6w./<6356�:3�<-66�65vm6�24<6�:_�<-./�012.34356IJKLMKK��O���YZ{sY�t�RY��rt�UY�Y��MXYZM�|[M,-./�012.34356�/-477�86�6�65vm6�:3�05<:861���c��ff̀I�]77�012.34356/�:1�@41</�:_�012.34356/�.3�5:3�.5<�416�16@64762IpP���JK�JK�MKKK�O�����P��[�X��P�y��p�P�012I��:I�è �̀]2:@<62u�A6@<6>861�̀bc��ff̀yTrRYrRq�JK�MKKJ�O��VR�YMJK�MKKN�O�PQRSTUVRWMJK�MKKo�O�pYUqTrq�ZTsYUYtMJK�MKKx�O�yTrRUVzQ{TrMJK�MKK��O�|��VtVRW�T���UVTU����rqM
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+,-.,,/�0�1234563�7893�8:7�;3<38=.�+,-.,,+�0�>?9=3.@34.�A.BCDE�FGHDIJIKL�ECJMM�NL�OIPQI�JIH�KDRLH�JE�RCL�SFECRLTP�UCJGRLG�BPQIECDV�WLIRJM�XIEYGJIKL�ZMJI�FGHDIJIKL[S+,-.,,\�0�]̂9_̀;?9a.@34.�AA.ZYGEYJIR�RP�ZYNMDK�bKR�cc�Pd�efgfh�JIH�JE�JTLIHLHh�NLDIi�jUk�le[eemNn�job�p[epfqcrh�FECRLTP�UCJGRLG�BPQIECDVCLGLNs�KGLJRLE�JIH�LERJNMDECLE�J�HLIRJM�DIEYGJIKL�VMJI�RP�DIEYGL�DRE�PtKLGEh�LTVMPsLLE�JIH�HLVLIHLIREh�JIH�dPG�EYKCVYGVPELEh�JMEP�CLGLNs�JYRCPGDuLE�RCL�BPQIECDV�oYVLGvDEPG�JIH�RCL�BPQIECDV�UMLGO�RP�KPIRGJKRh�DI�RCL�IJTL�Pd�RCLBPQIECDV�wPJGHh�QDRC�JIs�KPTVJIs�JYRCPGDuLH�RP�RGJIEJKR�EYKC�NYEDILEE�QDRCDI�RCL�oRJRL�Pd�jDKCDiJI[+,-.,,x�0�y3;z̀:z�4̀63;37.@34.�AAA.BCDE�FGHDIJIKL�ECJMM�KPvLG�JMM�dYMM{|TL�LTVMPsLLEh�BPQIECDV�oYVLGvDEPGh�BPQIECDV�UMLGOh�BPQIECDV�BGLJEYGLGh�JIH�LMDiDNMLHLVLIHLIRE[qbTLIHLH}�FGH[�~P[�peeh���Xh��{��{�memn�FGH[�~P[�p�ph���Xh�em{f{�me�r+,-.,,��0��̀:9;?�̂5̀:.@34.�A�.b[�BCL�FECRLTP�UCJGRLG�BPQIECDV�ECJMM�HLRLGTDIL�RCL�GLEVLK|vL�VLGKLIR�ECJGLE�QCDKC�FECRLTP�UCJGRLG�BPQIECDV�ECJMMKPIRGDNYRL�RP�RCL�VGLTDYT�dPG�RCPEL�LMDiDNML�RP�GLKLDvL�HLIRJM�DIEYGJIKL[w[�Xd�VGLTDYT�KPIRGDNY|PI�DE�GL�YDGLH�dGPT�RCL�DIHDvDHYJMh�JIs�DIHDvDHYJM�HLEDGDIi�IPR�RP�NL�DIEYGLH�PG�KPvLGLH�ECJMM�iDvLQGD�LI�IP|KL�RCJR�CL�PG�ECL�HPLE�IPR�HLEDGL�RP�NLKPTL�DIEYGLH�PG�KPvLGLHh�JIH�CL�PG�ECL�ECJMM�IPR�NL�DIEYGLH�PGKPvLGLH[U[�XIEYGJIKL�ECJMM�RJOL�L�LKR�J�LG�RCL�KPTVML|PI�Pd��m�HJsE�Pd�KPI|IYPYE�LTVMPsTLIR�VGPvDHLH�RCL�RLGTE�Pd�RCLDIEYGJIKL�VMJI�CJvL�NLLI�EJ|E�LH[+,-.,,��0��8=?7?9a�̀��<;?̀;�<=8:z.@34.��.BCL�FECRLTP�UCJGRLG�BPQIECDV�wPJGH�CLGLNs�GJ|�LE�JIH�KPI�GTE�RCL�vJMDHDRs�Pd�JIs�HLIRJM�DIEYGJIKL�VMJI�DI�L�DERLIKLPI�RCL�L�LK|vL�HJRL�Pd�RCDE�FGHDIJIKL[+,-.,,/�0�1234563�7893�8:7�;3<38=.@34.��A.BCDE�FGHDIJIKL�ECJMM�NL�L�LK|vL�PI�~PvLTNLG��mh��me�[�bMM�FGHDIJIKLE�PG�VJGRE�Pd�FGHDIJIKLE�DI�KPI�DKR�JGL�GLVLJMLH[qbTLIHLH}�FGH[�~P[�p�ph���XXh�em{f{�me�r



OSHTEMO CHARTER TOWNSHIP ORDINANCE NO. ____ 
 

Adopted:  _____________ 
 

Effective: ______________ 
 

 
 

OSHTEMO CHARTER TOWNSHIP ORDINANCE 
 

This Ordinance repeals Oshtemo Charter Township Pension Plan Ordinance, being Ordinance No. 
275, as amended; Oshtemo Charter Township Health Insurance Plan Ordinance, being Ordinance 
No. 408 as amended; Oshtemo Charter Township Life and Dismemberment Insurance Plan 
Ordinance, being Ordinance No. 409 as amended; and Oshtemo Charter Township Short and 
Long-Term Disability Income Plan Ordinance, being Ordinance No. 410 as amended; and 
Oshtemo Charter Township Dental Insurance Plan Ordinance, being Ordinance No. 411, as 
amended, in their entirety, the amendments thereto, and repeals all Ordinances or parts of 
Ordinances in conflict. This Ordinance further amends the Oshtemo Charter Township Fringe 
Benefits Ordinance, being Ordinance No. 407, as amended. 

 
THE CHARTER TOWNSHIP OF OSHTEMO 

KALAMAZOO COUNTY, MICHIGAN 
ORDAINS: 

 
 
 
SECTION I. REPEAL OF ORDINANCE NO. 275.  This Ordinance repeals the Oshtemo 

Charter Township Pension Plan Ordinance No. 275 in its entirety. 

 

SECTION II. REPEAL OF ORDINANCE NO. 408.  This Ordinance repeals the Oshtemo 

Charter Township Health Insurance Plan Ordinance No. 408 in its entirety. 

 

Section III. REPEAL OF ORDINANCE NO. 409.  This Ordinance repeals the Oshtemo 

Charter Township Life and Dismemberment Insurance Ordinance No. 409 

in its entirety. 

 



Section IV. REPEAL OF ORDINANCE NO. 410.  This Ordinance repeals the Oshtemo 

Charter Township Short and Long Term Disability Income Plan Ordinance 

No. 410 in its entirety. 

 
Section V. REPEAL OF ORDINANCE NO. 411.  This Ordinance repeals the Oshtemo 

Charter Township Dental Insurance Plan Ordinance No. 411 in its entirety. 

 
 
SECTION VI. AMENDMENT OF COMPILED SECTION 105.001, TITLE. Compiled 

Section 105.001 is amended to read as follows:  
 
 105.001 – Title. 
 
            Sec. I.  This Ordinance shall be known and cited as the “Oshtemo Charter Township  
 Fringe Employee Benefits Ordinance.”.   
 
 
SECTION VII. AMENDMENT OF COMPILED SECTION 105.002, AUTHORITY. 

Compiled Section 105.002 is amended to read as follows:  
 
 105.002 – Authority. 
 
  Sec. II.  Pursuant to Public Act 77 of 1989, and as amended, being MCL 41.110b, 

Oshtemo Charter Township hereby creates and establishes for the benefit of its eligible 
officers and employees, as established herein, the following benefits: (a) a non-ERISA 
defined contribution plan, (b) an ERISA deferred compensation plan, (c) retiree health care 
defined contribution plan, (d) life and dismemberment insurance, (e) a health, dental, and 
vision insurance plan, (f) a short-term and long-term disability income plan, (g) long term 
care insurance, and (h) such other additional fringe benefits as it determines through its 
written policies. to insure its officers and employees, and for such To accomplish the 
purposes herein, Oshtemo Charter Township purposes, also hereby authorizesd the 
Township Supervisor and the Township Clerk to contract by means of an Adoption 
Agreement and/or contract, in the name of the Township Board, with any company 
authorized to transact such insurance, annuity, pension, or other employee benefit related 
business within the State of Michigan. 

 
 
SECTION VIII. AMENDMENT OF COMPILED SECTION 105.003, PERSONS 

COVERED. Compiled Section 105.003 is amended to read as follows:  
 



 105.003 – Persons Covered.  
 
            Sec. III. Oshtemo Charter Township shall determine through written policies the 
 classes of officers and employees that will receive fringe benefits. The plans created, 
 established, and contracted for under this Ordinance shall cover each person within the 
 following classes of officials and employees: 
 

Benefit Type Eligible Officers Eligible Employees 
Governmental Non-ERISA 
Retirement Plan (401(a) defined 
contribution plan) 

Supervisor, Clerk, 
Treasurer (during their 
term of office) 

Full-Time and Part-Time 
employees; Paid On-Call 
firefighters 

457(b) Plan (deferred 
compensation plan) 

Supervisor, Clerk, 
Treasurer, Trustee 
(during their term of 
office) 

Full-Time and Part-Time  
employees; Paid On-Call 
firefighters 

Retiree health care defined 
contribution plan 

Supervisor, Clerk, 
Treasurer 

Full-Time employees 

Life and dismemberment 
insurance 

Supervisor, Clerk, 
Treasurer 

Full-Time employees; 
Paid On-Call firefighters 

Medical insurance (health, 
dental, vision, and HRA/FSA 
plans) 

Supervisor, Clerk, 
Treasurer (during their 
term of office) 

Full-Time employees 

Short-term disability income 
plan 

Not covered Full-Time employees 

Long-term disability income 
plan 

Supervisor, Clerk, 
Treasurer (during their 
term of office) 

Full-Time employees 

Long term care insurance Supervisor, Clerk, 
Treasurer (during their 
term of office) 

Full-Time employees 

Additional fringe benefits Determined by the 
Township’s written 
policies 

Determined by the 
Township’s written 
policies 

 
 
SECTION IX. AMENDMENT OF COMPILED SECTION 105.004, VALIDITY OF 

FRINGE BENEFITS. Compiled Section 105.004 is amended to read as 
follows:  

 
 105.004 – Validity of Fringe Benefits Prior Plans.  

 
Sec. IV. The Oshtemo Charter Township Board hereby ratifies and confirms the 

validity of any annuity, defined contribution, pension, deferred compensation, health 
(including dental and/or vision) insurance, life and dismemberment insurance, long term 



care, disability, or other fringe benefit plans in existence on the effective date of this 
Ordinance. 

 
 
SECTION X. AMENDMENT OF COMPILED SECTION 105.005, EFFECTIVE DATE 

AND REPEAL. Compiled Section 105.005 is amended to read as follows:  
 

105.005 – Non-ERISA Defined Contribution Plan Effective date and repeal. 
 

Sec. V. Oshtemo Charter Township has plan created, established, and contracted 
for a Governmental Non-ERISA Retirement Plan under this Ordinance.  This Ordinance 
shall be effective on October 26, 2011. All Ordinances or parts of Ordinances in conflict 
are repealed.  
A. Township Contribution. Oshtemo Charter Township shall secure funds from the 

General Fund to contribute a percentage of each eligible official's and/or 
employee's annual compensation (as defined and set forth in the Governmental 
Non-ERISA Retirement Plan Agreement). Contributions shall be made for each 
person within the class of officials and employees enumerated in the table in 
Section III. Oshtemo Charter Township shall make an additional matching 
contribution equal to one hundred percent (100%) of an eligible official's and/or 
employee's annual elected deferrals to the Township’s 457(b) Deferred 
Compensation Plan (not to exceed four percent (4%) of their compensation).  

 
B. Employee Contributions. Each eligible official and/or employee may authorize 

non-deductible contributions (to the limit(s) set forth in the Adoption Agreement 
with the contracting company) to their 401(a) Defined Contribution account. The 
Township is hereby authorized to deduct such contributions from each person's pay, 
salary, or compensation and apply it to the individual’s 401(a) Defined 
Contribution account.  

 
C. Eligibility and Allocation Period. Each eligible official or employee (as 

enumerated in the table in Section III) who is employed on the effective date of the 
Governmental Non-ERISA Retirement Plan shall be eligible for coverage on that day 
(provided that they meet the eligibility requirements of the Adoption Agreement). Paid On-
Call firefighters are not eligible for Township contribution matching. The allocation period 
for Township matching of eligible official and/or employee contributions shall be 
established in the Governmental Non-ERISA Retirement Plan. 
 
D. Vesting and Retirement. Each person covered under the Governmental Non-ERISA 

Retirement Plan Defined Contribution Pension Plan or the Deferred Compensation 
Plan shall have a vested right or interest in such the Plan. Vesting rights and the 



normal retirement age shall be established and/or or Plans as set forth by in the 
Adoption Agreement approved by the Township Board in the Adoption Agreement 
approved by Township Board resolution, or any subsequent amendment thereto, in 
compliance with all state and federal laws.  

 
SECTION XI. Section 105.006, 457(b) DEFERRED COMPENSATION PLAN. 
 
 105.006 - 457(b) Deferred Compensation Plan. 
 

Sec. VI. 
  

A. Contributions. Each eligible official and/or employee may authorize contributions 
to theFor the 457(b) Deferred Compensation Plan (to the limit(s) set forth in the 
Adoption Agreement with the contracting company) created, established and 
contracted for under this Ordinance.., each person within the class of officials and 
employees enumerated in Section III. B. shall be allowed to make a contribution, 
and the The Township Treasurer is hereby authorized to deduct such contributions 
the same from each person’s pay, salary, or compensation and to apply the same to 
it to the individual’s 457(b) Deferred Compensation Plan accounteach person’s 
responsibility.  All contributions shall be limited as set forth in the Adoption 
Agreement with the contracting company. 

 
B. Eligibility. Each eligible official or employee (as enumerated in the table in Section 

III) who is employed on the effective date of the 457(b) Deferred Compensation 
Plan shall be eligible for coverage on that day (provided that they meet the 
eligibility requirements of the Adoption Agreement). each person within the class 
of officials and employees enumerated in Section III. B. 

 
C. Vesting and Retirement. Each person covered under the 457(b) Deferred 

Compensation Plan Defined Contribution Pension Plan or the Deferred 
Compensation Plan shall have a fully vested and nonforfeitable interest in their 
contributions to the vested right or interest in such Plan. Normal retirement age 
shall be established and/or set forth by in the Adoption Agreement approved by the 
Township Board by resolution, or any subsequent amendment thereto, in 
compliance with all state and federal laws. or Plans as set forth by the Township 
Board in the Adoption Agreement approved by Township Board resolution. 

 
SECTION XII. Section 105.006, RETIREE HEALTH CARE DEFINED 

CONTRIBUTION PLAN. 
 
 105.007 - Retiree Health Care Defined Contribution Plan. 
 



Sec. VII.  The Oshtemo Charter Township Board shall determine the annual 
reimbursement for retirees’ medical insurance premiums and the annual contribution the 
Township will make toward the Retiree Health Care Defined Contribution Plan created, 
established, and contracted for under this Ordinance. Each eligible official or employee (as 
enumerated in the table in Section III) who is employed by the Township on December 
31st is eligible for the Retiree Health Care Defined Contribution Plan. Eligibility Prior to 
November 21, 2012.  IndividualsThose eligible for retiree health benefits prior to 
November 21, 2012, shall be reimbursed for medical, dental, and vision insurance 
premiums for themselves, and/or for their spouse (during the employee’s lifetime), up to 
an the annual set amount determined under Section IVby the Township Board and are not 
entitled to participate in the . Grandfathered participants electing this coverage are not 
eligible to participate in the Retiree Health Care Defined Contribution Plan Defined 
Contribution Plan.  

 
 
SECTION XIII. Section 105.008, LIFE AND DISMEMBERMENT INSURANCE. 
 
 105.008 - Life and Dismemberment Insurance. 
 

A. Sec. VIII. The Life and Dismemberment Plan created, established, and contracted for 
under this Ordinance shall provide coverage for eligible officials and employees (as 
enumerated in the table in Section III). The Oshtemo Charter Township Board shall 
determine the respective percent shares which Oshtemo Charter Township shall 
contribute to theprovides each eligible official and/or employee  premium for those 
eligible to receive life and dismemberment insurance at no cost to the official or 
employee.   Insurance Coverage shall take effectstart after the completion of 30 days of 
continuous employment provided the terms of the in accordance with the terms of the 
insurance plan(s) have been satisfied. 

 
 
SECTION XIV. Section 105.009, MEDICAL INSURANCE PLAN. 
 
 105.009 - Medical Insurance Plan. 
 

Sec. IX. 
 
 A. Premium Costs. The Oshtemo Charter Township Board shall determine the 

respective percent shares which Oshtemo Charterthat the Township shall contribute 
to the premium costs for for those officials and employees eligible to receive health, 
dental, and vision insurance under the medical insurance. plan created, established, 
and contracted for under this Ordinance.  

 



B. Eligibility and Effective Date. The officials and employees eligible to participate 
in the Township Medical Insurance are enumerated in the table in Section III. 
Insurance coverage shall take effectstart in accordance with the terms of the 
insurance plan(s)after the completion of 30 days of continuous employment 
provided the terms of the insurance plan have been satisfied.  

 
C.  Coverage. Coverage is available for eligible officials, employees, and their plan-

eligible dependents (as defined and set forth in the plan documents with the 
contracting company or companies). Employees and officials eligible for, and 
electing, medical insurance through the Township will be automatically enrolled in 
a health reimbursement arrangement (HRA). The Township paid HRA is applied 
annually to the deducible amount of eligible officials, employees, and their plan-
eligible dependents.  

 
 D. Opt-Out and Termination of Coverage. Eligible officials and employees who do 

not elect medical insurance through the Township will be entitled to a payment in 
an amount annually established by the Township Board. The Township will provide 
Consolidated Omnibus Budget Reconciliation Act (COBRA) coverage to eligible 
employees, officials, and their dependents, in compliance with state and federal 
law, when applicable. 

 
 
SECTION XV. Section 105.010, SHORT-TERM AND LONG-TERM DISABILITY 

INCOME PLAN. 
 
 105.010 - Short-Term and Long-Term Disability Income Plan. 
 

Sec. X. The Short-Term and Long-Term Disability Income Plan created, 
established, and contracted for under this Ordinance shall provide coverage for eligible 
officials and employees (as enumerated in the table in Section III) at no cost to the official 
or employee. Insurance coverage shall take effect start in accordance with the terms of the 
insurance plan(s)after the completion of 30days of continuous employmentprovided the 
terms of the insurance plan have been satisfied.  

 
 
SECTION XVI. Section 105.011, LONG TERM CARE INSURANCE. 
 
 105.011 - Long Term Care Insurance. 
 

Sec. XI. The Long Term Care Insurance Plan created, established, and contracted 
for under this Ordinance shall provide coverage for eligible officials and employees (as 
enumerated in the table in Section III) in the amount determined by the Oshtemo Charter 



Township Board at no cost to the official or employee. Coverage is available to eligible 
officials and employees only. Eligible individuals may purchase additional insurance 
beyond the Township provided plan at their own expense for themselves and/or their 
eligible dependents (provided that they meet applicable eligibility requirements). 

 
 
SECTION XVII. Section 105.012, ADDITIONAL FRINGE BENEFITS. 
 
 105.012 - Additional Fringe Benefits. 
 

Sec. XII. The Oshtemo Charter Township Board may shall determine through its 
written policies additional fringe benefits not explicitly enumerated herein. Any such 
additional benefit plans may be created, established, and contracted for under the authority 
granted by this Ordinance to the Township Supervisor and Township Clerk. The Oshtemo 
Charter Township Board shall determine through said written policies the classes of 
officers officials and employees that will receive such fringe benefits. 

 
SECTION XVIII. Section 105.013, OPT-OUT. 
 
 105.013 - Opt-Out. 
 

Sec. XIII. An eligible Township official or employee Any may “opt-out” of any 
contract, plan, or arrangement described in this Ordinance requiring a contribution from 
the official or employee. The person desiring not to be so insured or covered by either Plan 
shall give written notice to the Township Clerk that he/shethey desires not to be insured or 
covered under the specified contract, plan, or , and iarrangement.  If the notice is received 
before the person has become insured or covered under the  specified contract, plan, or 
arrangement, he/shethey shall not be covered or insured thereunder. If the notice is received 
after the individual has become insured or covered, his/hertheir coverage under the 
specified contract, plan, or arrangement shall cease as provided for in the contract or 
arrangement governing such insurance or coverage. 

 
SECTION XIX. Section 105.014, CONFLICT. 
 
 105.014 – Conflict. 
 

Sec. XIV. If any portion of this Ordinance conflicts with the terms of any contract, 
plan, or arrangement covered hereunder, the terms of the contract, plan, or arrangement 
shall control for eligibility and/or coverage terms. If any portion of this Ordinance is found 
to be contrary to state or federal law or regulation, that portion of the Ordinance shall be 
deemed severed from the remainder, which shall continue with full force and effect. 

 
SECTION XX. Section 105.015, EFFECTIVE DATE. 



 
 105.015 – Effective Date. 
 
 Sec.XV. EFFECTIVE DATE.  This Ordinance shall take effect upon publication 

after adoption in accordance with State law.  All Ordinances or parts of 
Ordinances in conflict herewith are hereby repealed. 

 
DUSTY FARMER, CLERK 
OSHTEMO CHARTER TOWNSHIP 

 



OSHTEMO CHARTER TOWNSHIP ORDINANCE NO. ____ 
 

Adopted:  _____________ 
 

Effective: ______________ 
 

 
 

OSHTEMO CHARTER TOWNSHIP ORDINANCE 
 

This Ordinance repeals Oshtemo Charter Township Pension Plan Ordinance, being Ordinance No. 
275, as amended; Oshtemo Charter Township Health Insurance Plan Ordinance, being Ordinance 
No. 408 as amended; Oshtemo Charter Township Life and Dismemberment Insurance Plan 
Ordinance, being Ordinance No. 409 as amended; and Oshtemo Charter Township Short and 
Long-Term Disability Income Plan Ordinance, being Ordinance No. 410 as amended; and 
Oshtemo Charter Township Dental Insurance Plan Ordinance, being Ordinance No. 411, as 
amended, in their entirety, the amendments thereto, and repeals all Ordinances or parts of 
Ordinances in conflict. This Ordinance further amends the Oshtemo Charter Township Fringe 
Benefits Ordinance, being Ordinance No. 407, as amended. 

 
THE CHARTER TOWNSHIP OF OSHTEMO 

KALAMAZOO COUNTY, MICHIGAN 
ORDAINS: 

 
 
 
SECTION I. REPEAL OF ORDINANCE NO. 275.  This Ordinance repeals the Oshtemo 

Charter Township Pension Plan Ordinance No. 275 in its entirety. 

 

SECTION II. REPEAL OF ORDINANCE NO. 408.  This Ordinance repeals the Oshtemo 

Charter Township Health Insurance Plan Ordinance No. 408 in its entirety. 

 

Section III. REPEAL OF ORDINANCE NO. 409.  This Ordinance repeals the Oshtemo 

Charter Township Life and Dismemberment Insurance Ordinance No. 409 

in its entirety. 

 



Section IV. REPEAL OF ORDINANCE NO. 410.  This Ordinance repeals the Oshtemo 

Charter Township Short and Long Term Disability Income Plan Ordinance 

No. 410 in its entirety. 

 
Section V. REPEAL OF ORDINANCE NO. 411.  This Ordinance repeals the Oshtemo 

Charter Township Dental Insurance Plan Ordinance No. 411 in its entirety. 

 
 
SECTION VI. AMENDMENT OF COMPILED SECTION 105.001, TITLE. Compiled 

Section 105.001 is amended to read as follows:  
 
 105.001 – Title. 
 
            Sec. I.  This Ordinance shall be known and cited as the “Oshtemo Charter Township  
 Employee Benefits Ordinance”.   
 
 
SECTION VII. AMENDMENT OF COMPILED SECTION 105.002, AUTHORITY. 

Compiled Section 105.002 is amended to read as follows:  
 
 105.002 – Authority. 
 
  Sec. II.  Pursuant to MCL 41.110b, Oshtemo Charter Township hereby creates and 

establishes for the benefit of its eligible officers and employees, as established herein, the 
following benefits: (a) a non-ERISA defined contribution plan, (b) an ERISA deferred 
compensation plan, (c) retiree health care defined contribution plan, (d) life and 
dismemberment insurance, (e) a health, dental, and vision insurance plan, (f) a short-term 
and long-term disability income plan, (g) long term care insurance, and (h) such other 
additional fringe benefits as it determines through its written policies. To accomplish the 
purposes herein, Oshtemo Charter Township hereby authorizes the Township Supervisor 
and the Township Clerk to contract by means of an Adoption Agreement and/or contract, 
in the name of the Township Board, with any company authorized to transact such 
insurance, annuity, pension, or other employee benefit related business within the State of 
Michigan. 

 
 
SECTION VIII. AMENDMENT OF COMPILED SECTION 105.003, PERSONS 

COVERED. Compiled Section 105.003 is amended to read as follows:  
 
 105.003 – Persons Covered.  



 
            Sec. III.  The plans created, 
 established, and contracted for under this Ordinance shall cover each person within the 
 following classes of officials and employees: 
 

Benefit Type Eligible Officers Eligible Employees 
Governmental Non-ERISA 
Retirement Plan (401(a) defined 
contribution plan) 

Supervisor, Clerk, 
Treasurer (during their 
term of office) 

Full-Time and Part-Time 
employees; Paid On-Call 
firefighters 

457(b) Plan (deferred 
compensation plan) 

Supervisor, Clerk, 
Treasurer, Trustee 
(during their term of 
office) 

Full-Time and Part-Time  
employees; Paid On-Call 
firefighters 

Retiree health care defined 
contribution plan 

Supervisor, Clerk, 
Treasurer 

Full-Time employees 

Life and dismemberment 
insurance 

Supervisor, Clerk, 
Treasurer 

Full-Time employees; 
Paid On-Call firefighters 

Medical insurance (health, 
dental, vision, and HRA/FSA 
plans) 

Supervisor, Clerk, 
Treasurer (during their 
term of office) 

Full-Time employees 

Short-term disability income 
plan 

Not covered Full-Time employees 

Long-term disability income 
plan 

Supervisor, Clerk, 
Treasurer (during their 
term of office) 

Full-Time employees 

Long term care insurance Supervisor, Clerk, 
Treasurer (during their 
term of office) 

Full-Time employees 

Additional fringe benefits Determined by the 
Township’s written 
policies 

Determined by the 
Township’s written 
policies 

 
 
SECTION IX. AMENDMENT OF COMPILED SECTION 105.004, VALIDITY OF 

FRINGE BENEFITS. Compiled Section 105.004 is amended to read as 
follows:  

 
 105.004 – Validity of  Prior Plans.  

 
Sec. IV. The Oshtemo Charter Township Board hereby ratifies and confirms the 

validity of any annuity, defined contribution, pension, deferred compensation, health 
(including dental and/or vision) insurance, life and dismemberment insurance, long term 
care, disability, or other fringe benefit plan in existence on the effective date of this 
Ordinance. 

 



 
SECTION X. AMENDMENT OF COMPILED SECTION 105.005, EFFECTIVE DATE 

AND REPEAL. Compiled Section 105.005 is amended to read as follows:  
 

105.005 –Non-ERISA Defined Contribution Plan . 
 

Sec. V. Oshtemo Charter Township has plan created, established, and contracted 
for a Governmental Non-ERISA Retirement Plan under this Ordinance.   
A. Township Contribution. Oshtemo Charter Township shall secure funds from the 

General Fund to contribute a percentage of each eligible official's and/or 
employee's annual compensation (as defined and set forth in the Governmental 
Non-ERISA Retirement Plan Agreement). Contributions shall be made for each 
person within the class of officials and employees enumerated in the table in 
Section III. Oshtemo Charter Township shall make an additional matching 
contribution equal to one hundred percent (100%) of an eligible official's and/or 
employee's annual elected deferrals to the Township’s 457(b) Deferred 
Compensation Plan (not to exceed four percent (4%) of their compensation).  

 
B. Employee Contributions. Each eligible official and/or employee may authorize 

non-deductible contributions (to the limit(s) set forth in the Adoption Agreement 
with the contracting company) to their 401(a) Defined Contribution account. The 
Township is hereby authorized to deduct such contributions from each person's pay, 
salary, or compensation and apply it to the individual’s 401(a) Defined 
Contribution account.  

 
C. Eligibility and Allocation Period. Each eligible official or employee (as 

enumerated in the table in Section III) who is employed on the effective date of the 
Governmental Non-ERISA Retirement Plan shall be eligible for coverage on that day 
(provided that they meet the eligibility requirements of the Adoption Agreement). Paid On-
Call firefighters are not eligible for Township contribution matching. The allocation period 
for Township matching of eligible official and/or employee contributions shall be 
established in the Governmental Non-ERISA Retirement Plan. 
 
D. Vesting and Retirement. Each person covered under the Governmental Non-ERISA 

Retirement Plan shall have a vested right or interest in the Plan. Vesting rights and 
the normal retirement age shall be established and/or set forth by in the Adoption 
Agreement approved by the Township Board by resolution, or any subsequent 
amendment thereto, in compliance with all state and federal laws.  

 
SECTION XI. Section 105.006, 457(b) DEFERRED COMPENSATION PLAN. 
 
 105.006 - 457(b) Deferred Compensation Plan. 



 
Sec. VI. 
  

A. Contributions. Each eligible official and/or employee may authorize contributions 
to the 457(b) Deferred Compensation Plan (to the limit(s) set forth in the Adoption 
Agreement with the contracting company) created, established and contracted for 
under this Ordinance.. The Township  is hereby authorized to deduct such 
contributions from each person’s pay, salary, or compensation and apply the same 
to it to the individual’s 457(b) Deferred Compensation Plan account.   

 
B. Eligibility. Each eligible official or employee (as enumerated in the table in Section 

III) who is employed on the effective date of the 457(b) Deferred Compensation 
Plan shall be eligible for coverage on that day (provided that they meet the 
eligibility requirements of the Adoption Agreement).  

 
C. Vesting and Retirement. Each person covered under the 457(b) Deferred 

Compensation Plan shall have a fully vested and nonforfeitable interest in their 
contributions to the Plan. Normal retirement age shall be established and/or set forth 
by in the Adoption Agreement approved by the Township Board by resolution, or 
any subsequent amendment thereto, in compliance with all state and federal laws. 

 
SECTION XII. Section 105.006, RETIREE HEALTH CARE DEFINED 

CONTRIBUTION PLAN. 
 
 105.007 - Retiree Health Care Defined Contribution Plan. 
 

Sec. VII.  The Oshtemo Charter Township Board shall determine the annual 
reimbursement for retirees’ medical insurance premiums and the annual contribution the 
Township will make toward the Retiree Health Care Defined Contribution Plan created, 
established, and contracted for under this Ordinance. Each eligible official or employee (as 
enumerated in the table in Section III) who is employed by the Township on December 
31st is eligible for the Retiree Health Care Defined Contribution Plan. Individuals eligible 
for retiree health benefits prior to November 21, 2012, shall be reimbursed for medical, 
dental, and vision insurance premiums for themselves, and/or for their spouse (during the 
employee’s lifetime), up to the annual set amount determined by the Township Board and 
are not entitled to participate in the Retiree Health Care Defined Contribution Plan .  

 
 
SECTION XIII. Section 105.008, LIFE AND DISMEMBERMENT INSURANCE. 
 
 105.008 - Life and Dismemberment Insurance. 
 



A. Sec. VIII. The Life and Dismemberment Plan created, established, and contracted for 
under this Ordinance shall provide coverage for eligible officials and employees (as 
enumerated in the table in Section III). The Oshtemo Charter Township Board provides 
each eligible official and/or employee  life and dismemberment insurance at no cost to 
the official or employee.   Coverage shall start in accordance with the terms of the 
insurance plan(s) . 

 
 
SECTION XIV. Section 105.009, MEDICAL INSURANCE PLAN. 
 
 105.009 - Medical Insurance Plan. 
 

Sec. IX. 
 
 A. Premium Costs. The Oshtemo Charter Township Board shall determine the share 

that the Township shall contribute to the premium costs for  officials and employees 
eligible to receive health, dental, and vision insurance under the medical insurance 
plan created, established, and contracted for under this Ordinance.  

 
B. Eligibility and Effective Date. The officials and employees eligible to participate 

in the Township Medical Insurance are enumerated in the table in Section III. 
Insurance coverage shall start in accordance with the terms of the insurance plan(s).  

 
C.  Coverage. Coverage is available for eligible officials, employees, and their plan-

eligible dependents (as defined and set forth in the plan documents with the 
contracting company or companies). Employees and officials eligible for, and 
electing, medical insurance through the Township will be automatically enrolled in 
a health reimbursement arrangement (HRA). The Township paid HRA is applied 
annually to the deducible amount of eligible officials, employees, and their plan-
eligible dependents.  

 
 D. Opt-Out and Termination of Coverage. Eligible officials and employees who do 

not elect medical insurance through the Township will be entitled to a payment in 
an amount annually established by the Township Board. The Township will provide 
Consolidated Omnibus Budget Reconciliation Act (COBRA) coverage to eligible 
employees, officials, and their dependents, in compliance with state and federal 
law, when applicable. 

 
 
SECTION XV. Section 105.010, SHORT-TERM AND LONG-TERM DISABILITY 

INCOME PLAN. 
 



 105.010 - Short-Term and Long-Term Disability Income Plan. 
 

Sec. X. The Short-Term and Long-Term Disability Income Plan created, 
established, and contracted for under this Ordinance shall provide coverage for eligible 
officials and employees (as enumerated in the table in Section III) at no cost to the official 
or employee. Insurance coverage shall  start in accordance with the terms of the insurance 
plan(s).  

 
 
SECTION XVI. Section 105.011, LONG TERM CARE INSURANCE. 
 
 105.011 - Long Term Care Insurance. 
 

Sec. XI. The Long Term Care Insurance Plan created, established, and contracted 
for under this Ordinance shall provide coverage for eligible officials and employees (as 
enumerated in the table in Section III) in the amount determined by the Oshtemo Charter 
Township Board at no cost to the official or employee. Coverage is available to eligible 
officials and employees only. Eligible individuals may purchase additional insurance 
beyond the Township provided plan at their own expense for themselves and/or their 
eligible dependents (provided that they meet applicable eligibility requirements). 

 
 
SECTION XVII. Section 105.012, ADDITIONAL FRINGE BENEFITS. 
 
 105.012 - Additional Fringe Benefits. 
 

Sec. XII. The Oshtemo Charter Township Board may determine through its written 
policies additional fringe benefits not explicitly enumerated herein. Any such additional 
benefit plans may be created, established, and contracted for under the authority granted 
by this Ordinance to the Township Supervisor and Township Clerk. The Oshtemo Charter 
Township Board shall determine through said written policies the classes of  officials and 
employees that will receive such fringe benefits. 

 
SECTION XVIII. Section 105.013, OPT-OUT. 
 
 105.013 - Opt-Out. 
 

Sec. XIII. An eligible Township official or employee may “opt-out” of any contract, 
plan, or arrangement described in this Ordinance requiring a contribution from the official 
or employee. The person desiring not to be insured or covered  shall give written notice to 
the Township that they desire not to be insured or covered under the specified contract, 
plan, or arrangement.  If the notice is received before the person has become insured or 
covered under the specified contract, plan, or arrangement, they shall not be covered or 



insured thereunder. If the notice is received after the individual has become insured or 
covered, their coverage under the specified contract, plan, or arrangement shall cease as 
provided for in the contract or arrangement governing such insurance or coverage. 

 
SECTION XIX. Section 105.014, CONFLICT. 
 
 105.014 – Conflict. 
 

Sec. XIV. If any portion of this Ordinance conflicts with the terms of any contract, 
plan, or arrangement covered hereunder, the terms of the contract, plan, or arrangement 
shall control for eligibility and/or coverage terms. If any portion of this Ordinance is found 
to be contrary to state or federal law or regulation, that portion of the Ordinance shall be 
deemed severed from the remainder, which shall continue with full force and effect. 

 
SECTION XX. Section 105.015, EFFECTIVE DATE. 
 
 105.015 – Effective Date. 
 
 Sec.XV. EFFECTIVE DATE.  This Ordinance shall take effect upon publication 

after adoption in accordance with State law. All Ordinances or parts of 
Ordinances in conflict herewith are hereby repealed. 

 
DUSTY FARMER, CLERK 
OSHTEMO CHARTER TOWNSHIP 

 



   Memo    

H:\Projects\2022\CIP for 2 PPE dryers and 1 washer\2022-04 Update to Board - PPE washer & dryer from CIP.docx 

                 

To: Libby Heiny-Cogswell, Supervisor and Township Board.   

From: M. Barnes, Fire Chief 

Date: April 18, 2022 – for Board meeting of 4/26/2022. 

Re: Purchase update – PPE Washer & Dryers per approved 2022 CIP 

Objective 
To provide an update to the Board per our purchasing policy for “Purchases that have been 
budgeted for in the annual budget for capital items > $10,000.”   
 
Background 
The 2022 approved CIP has allowed the purchase of one personal protective equipment (PPE) 
gear washer for station 1 and two PPE dryers, one for each station.  Station 2 already has a 
washer.  The total allocation for all three units was $35,000.   
 
Both of these vendors are sole source providers.    
 
Actual Expenditure is:  
 
 
 
 
 
 
The 45lb washer from UniMac was the selected unit.  
https://unimac.com/products/washer-extractors/high-performance-industrial-
washer-extractors/45lb-capacity-2/ 

 
 
 
 
 
 
 
A Ram Air model TG-4 was selected for the two dryers: 
https://www.ramairgeardryer.com/tg-4/ 
 
 
 
 

Washer  $ 16,657.00  
Dryers (2)  $ 13,824.00  

Total   $ 30,481.00  

https://unimac.com/products/washer-extractors/high-performance-industrial-washer-extractors/45lb-capacity-2/
https://unimac.com/products/washer-extractors/high-performance-industrial-washer-extractors/45lb-capacity-2/
https://www.ramairgeardryer.com/tg-4/
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TITLE Members Dates  Term/End Date

Jim Porter (Staff Attorney) 
Public Media Network Lisa Godfrey (Citizen Rep)

Clare Buszka  (Board Rep) 
Township Board Libby Heiny-Cogswell (Supervisor)

Dusty Farmer (Clerk)
Clare Buszka (Treasurer)
Kizzy Bradford, Trustee
Cheri Bell, Trustee
Zak Ford, Trustee
Kristin Cole, Trustee
Jim Porter (Staff Attorney) 
Marc Elliott, Public Utilities Dir.

Zoning Board of Appeals Louis Williams 4th Tues, 3 pm 12.31.2024 1st term
Three Year Terms Fred Gould (Partial Term) 12.31.2022 1st Term

Anita Smith (Vice Chair) 12.31.2023 1st Term
Harry Jachym (1st Alternate) 12.31.2022 Partial
Open (2nd Alternate) 12.31.2024 Partial 
Micki Maxwell (PC Liason) 
Dusty Farmer (TB Liason)
Iris Lubbert (Staff)
Jim Porter (Attorney) 
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